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INTRODUCTION 
ThIs Agreement made by and between the MONROE-WOODBURY CENTRAL SCHOOL 
DISTRICT (hereinafter referred to as the "Employer" OT "District") and the MONROE­
WOODBURY SCHOOL DISTRICT UNIT, CSEA, INC" WCAL 1000, AFSCME, AFL-CIO 
(hereinafter referred to as the ·CSEA" or "Association"). 
NOW, lliEREFORE. in eonsideration of these premises. it is mutually agreed between 
the parties as follows: 
ARTICLE I - Recognition and Definitions of TiUes 
A. Reeognition 
The Employer recogntzes the CSEA as the sole and exclusive representative of all 
custodial, maintenance. and transportation personnel, exclUding the DIrector of 
Buildings and GroWlds. the Director of Transportation. lhe Msistant Director of 
Transportation, the Transportation Dispatcher, the Maintenance f'oreman, the Driver 
Instructor - Examiner and the Head Meehanic. for the purpose of collective negotiations 
for all tenus and conditions of employment and the administration of grievances. This 
recognition shall continue for the maximum period permissible under the Taylor Law. 
D.. Personnel Defined, 
1. Full-ttme custodial and transportation employees shall be defmed as those 
lndlV1duals working in excess of twenty (20) hours and five (5) days per week. 
regardless of on a ten (10) or twelve (12) montll basis but excludIng bus dJ1vers. 
2. Part-time custodial personnel shall be defined as those working on a regular 
daily basis less than twenty (20) hours per week. 
3. Penrument drivers are those individuals who are pennanently routed. 
4. Substitute drivers are defined as those individuals not pennanently rouled. 
They are entitled to no seniority or benefits. 
ARTICLE n - Dues Dedus:tlona 
A. Exclusive Right 
The CSEA shall have the exclusive right to payroll dues deductions. 
B. Remittance 
Deductions shall be made uniformly and consistently on each payday of the month. 
Funds thus collected shall be transmitted to the Treasurer. CSEA, Inc.. 143 Washington 
Avenue, Albany. New York 12224. The CSEA assumes responstbility for the disposition 
of such funds so deducted once they are turned over to the CSEA 
~.'0. FI••LI ~ l.~V 5, :z005 
C. Authorization 
The Employer shall also deduct from the wages of employees who signed authorization 
cards pennJtting such payroll deductions. Accident and Health Insurance premiu.ms. 
including voluntary deductions for PEOPLE. and other CSEA sponsored programs for tts 
members. 
D. Discontinuation 
Deductions authorized by any employee shall contlnue as so authoriZed unless and until 
such employee notifies the Employer of theIr desire to discontinue or to change such 
authorization, in writing. Notification of discontinuance of deductions shall be in writing 
and signed by the employee and submitted to the Employer in triplicate. One copy shall 
be sent to the Monroe-Woodbury School Unit, and one eopy shall be retained by the 
Employer. 
ARTICLE m - Workday - Workweek ~ LWlch Period 
A. Workday - Workweek 
The nonnal workweek shall be five (51 consecutive eight (8) hour days per week with two 
(2) consecutive days off. which shall include an unpaid lunch pertod of one (I) or one­
half (%) hour. 
Prior to any changes from the present work sehedule. both parties will carry out a full 
and detalled discussion of such changes. 
B. Lunch Period 
Any employee working eight (8) hours per day shall be entitled to a lunch period between 
the third (3rrq and sixth (6th) hour. If for any reason he/she has tQ work during this 
lunch per1od, he/she shaH be t:ompensated for the time worked. Lunch hours will be 
staggered to provide necessary coverage. 
ARTICLE IV - Overtime and Recall 
A. Overtime 
All hours worked in excess of forty [40) in a given workweek shall be paid at the rate of 
time and one-half (1 %) the nonnal hourly rate for the individual. 
Work performed on the seventh (7 th) consecutiVe day in a given workweek shall be paid 
at double thc nonrud hourly rate. 
Work performed on approved holidays on the custodial. maintenance. and 
transportation calendar shall be paid at time and one-half (l%) the nonnal hourly rate in 
addition to the holiday pay. 
All patd leave shall be cons.tdered as time worked for the purpose of computing overUme. 
All overtime hours worked by any employee must have the prior approval of the 
appropriate Director or his/her destgnee. 
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B. Recall 
In the event full-time employees are called in or called back to work for a period which 
does not nUl into or run after their nonnal workday. they shall be guaranteed two (2) 
hours of work at the applicable rate, provided, however, that a one (1) hour guarantee 
shall be applicable to bunding checks. 
C. For purposes of overtime. seniority lists are to be established. When work is to be 
perfonned before. after. or in between an Indiv1dual's normal work assignment. it shall 
be assigned on a rotating basis according to the I1sts referred to hereln, prov1ded it does 
not conflict with their normal work assignment. 
D. Overtime necessary within a given building is the responsibil1ty of the individuals 
employed in tha t bullding. 
ARTICLE V - Compensation - Payroll Schedule 
Salaries, including differentlals and longevity. for the duration of this Agreement shall be 
paId accordlng to the schedules attached hereto as Appendices ~A" - "D." 
The AssocIation shall be consulted concemtng the payroll schedule prior to its 
implementation by the District. 
ARTICLE VI - Drivers 
A. Pennanent Bus Drivers' Workdays 
Permanent bus drivers will be paid for the number of hours and number of days they 
actually work, provided that barring circumstances beyond the c'ontrol of the Distr1et, 
the minimum shall be one hundred eighty (LBO) days in a school year. In the event the 
District implements the proviso concerning "circumstances beyond its control," the 
Association shall have the right to negotiate the impact ot sueh decision. 
In order for the District to continue to pay pennanent bus drivern the minimum of one 
hundred and eighty (180) days per school year, barring ctrcmnstances beyond the 
control of the Dlstr1ct. In twenty (20) equal pay periods. the parties agree as follows: 
A. The lBO-day work year for each indMdual driver, is calculated as the total 
number of hours to be worked in a 180 day school year (l80 x # hrsjday = work 
year base). 
B. Scheduled hours in excess of the basc work year will be paid at the driver's 
regular rate. No pay will be given for that number of hours less than the 
individual's work year base. 
c. Each school year, regularly paid hours for the following activities shall be 
credited toward the individual's work year base: 
1. Required August safety meetings and practiee runs	 6 hI'S 
2. Requjred mid-year safety meetings	 3 hI'S 
3.	 Safety workshops during the school year 3 hI'S 
12 hI'S 
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In addition, after the second snow day in a school year. the next ten (to) hours of 
blue sheet work by a driver will automatically be credited toward the indiv1dual's 
work year base. Such hours will be credited over the two pay periods irnmediately 
following the second snow day. It Is assumed that five (5) hours of blue sheet 
work will be credited in each pay period if available; or, if the driver does not work 
sufficient blue sheet work to have five (5) hOUTS deducted in one or both of the two 
pay peI1ods, then half of all future blue sheet work per pay peI10d will be 
deducted until the ten (to) hours are satisfied. 
D. On May 1st , a final assessment of the base work year will be made for eaeh 
driver. The ISO!/) day, as defined above, wtll be designated by the DistIict and 
additional time needed, if any. will be credited from "blue sheet" work pI10r to the 
last work day tn the base year. 
E. ]n the event that the base work year Is not completed by any combination of 
the above options, a driver may elect an appropI1ate deduetion to be made from 
the current year's remaining payroll. In this case, the tndlvtdua] will complete the 
Distriet form (attaehed to the Agreement as Appendix "G") and return it to the 
Director of Transportation as soon as possible after the time to be seheduled has 
been deeided. 
F. This process would not anect the regular salary process used by the payroll 
depaI1ment when an employee resigns or is granted a leave of absence from their 
Distrtct positions. In each case, the individual's last paycheck Ls calculated only 
for the t1me actually worked. 
B. Permanent Bus Drivers' Temporary Leave Days 
Drivers hired prior to October 1, 1974 wtll be entitled to eighteen (18) days of absenee 
accumulated at the rale of 1.S days per month. three (3) days of which may be used as 
personal days and three (3) days as days available to him/lief" when a famlly 
responsibility arises because of illness. Such leave will be with pay with the unused 
portion of said leave accumulative to a maximum of 220 days. 
Drivers hired on or aftcr October 1, 1974 but prior to July 1, 1981, will be entitled to 
twelve (12) days of absence accumulaled at the rale of 1.2 days per month, three (3) days 
of which may be used as personal days and three (31 days as days available to him/her 
when a family responsibility arises because of illness. Such leave will be with pay with 
the unused portion of sai.d leave cumulative to a maximum of 220 days. 
Drivers hired on or after July 1, 19Sl, win be entitled to ten (10) days of absence 
accumulated at the rate of 1.0 day per month. three (3) days of which may be used as 
personal days and three (3) days as days available to him/her when a family 
responsibility arises because of illness. Such leave will be with pay with the Ilnused 
portJon of said leave eumulative to a maximum of 220 days. 
Drivers hired on or after July 1, 1996 will be entitled to six (6) days of absence 
accumulated at the rate of one (l) day per month. three (3) days ofwhlch may be used as 
personal days and three (3) days as days avalIabIc to him/her when a family 
responsibil1ty artses because of illness. during the driver's first year of service with the 
District. During the driver's second year of scrvice, he/she shall be entitled to eight (8) 
days of absence accumulated at the rate of one (]) day per month fur the same purposes 
4 flN'Lk.
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described above. During the third {3} year of service such driver will be entitled to ten 
(0) days of absence accumulated at the rate of one (1) day per month for the same 
purposes described above. Such leo:tve shall be with pay with the unused portion of so:tid 
leave accumulative to a maximum of 220 days. 
With respect to all bus drivers regardless of date of hire. severe injury or illness can be 
accommodated by advance of up to thirty (30) days as medIcally requlred prior to the 
end of the fourth year of service. Such advanee of sick days would be proportioncd to 
days used per year and ability to return the time. Should the employee leave the 
District. such time would have to be reimbursed at least one (I) month pI10r to 
temlination. where possible. or the value of such siek days shall be deducted from the 
employee's final pay calculations. 
C. Safety and Orlentatton Course 
Drivers shall be paid up to a maximum of three (3) hours for the Driver's Safety 
Refresher Course #1 taken prlor to Ute opening of school. 
Drivers sho:tll be paid two (2) hoW's for mandated dry runs pI10r to the opening of school. 
DI1vers shall be po:tid up to a maximum of three (3) hours for Ute Driver's Safety 
Refresher Course #2 required prior to February 1'1 of each school year. 
D. Tolls and Parking 
All tolls and parking fees will be paid in advance of a tI1p. when it is known that such 
will be needed pI10r to the trip. Receipts for the same must be subm1tted at the 
conclusion of a trip. 
E. Meal Payments 
DI1vers making trips outside the District shall receive $6.00 for a meal. if they o:tre 
outside tht: District between the total hours of 12;00 p.m. and 1;00 p.m. A payment of 
$8.00 will be paid for drivers who are outside the District between the total hours of 5:00 
p.m. and 6:30 p.m. The meal monl(".5! will be paid in advance when it Is known that tne 
trips are to extend beyond Ute hours mentioned. 
}<'or employees who submit an acceptable voucher for meals pW'chased jn the above 
circumstances. the employee will be reimbursed for the co~t of Ute meal up to $6.00. if 
t.hey are outside the District between the total hours of 12:00 p.m. and 1:00 p.m.. and 
$8.00 if out..qide the District between the total hours of 5:00 p.m. and 6:30 p.m. 
F. SchoQI Cancellation 
In the event school is cancelled for snow or for any other reason and bus dI1vers are not 
notified one (1) hour and 45 minutes prior to the eo:trliest starting time of school on that 
day, payment will be made for the normal a.m. hours a driver nonnally drives, not to 
exeeed two (2) hours. This payment will only be made if the driver comes to work. and 
the dr1ver will be expected to clean his/her bus in order to receive such pay. In the 
event of a delayed opening. dI1vers will be notified of the delay one (I) hour and 45 
minutes prior to the earlIest starting time of school, and one (I) hour later. they will be 
notified if school will be cancelled. 
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ARTICLE VD . Shift Differential - Custodial and Maintenance 
Custodial and maintenance personnel working a shift which begins after 3:00 p.m. wlll 
be paid a 5alary differential of $1,020, If an Individual works an eight (8) hour shift. In 
cases in which an individual works a shift of less than eight (B) hours beginning after 
3:00 p.m., the $1,020 will be prorated based upon the actual number of hOUTS he/she 
works. The shift different1al shall be $),095 effective July I. 2004: and $1.145 effective 
July 1. 2005. 
An employee's differential shall be prorated for hours worked after 3:00 p.m., only if the 
majority of his/her hours worked are beyond 3:00 p,m. 
Any individual working a shlit. In which the majority of his/her eight (8) hours are 
beyond midnight will receive l~ above his/her nonnal annual salary. 
ARTICLE VIII - Mileage 
Individuals compelled to travel from onc sl.:hool building to another on a dally basis as 
part of theIr routine work schedule will receive an allowance for such travel. Such 
compensation 5hall be at the rate established by the Board of Education. 
ARTICLE IX - Calendar 
A All full-time personnel shall bc granted 17 days off with pay when school is not in 
session. depending upon the school calendar. The official school calendar i5 attached 
hereto for intormatlon purposes as Appendtx ~E. n The Association shall be consulted 
concerning their calendar pIior to its implementation by the Dlstrtct. 
B. Supertntendent's Conference Days 
On Superintendent's Conference Days. the custodial staff will be responsible for opening 
and closing activities for their respective buildings. 
ARTICLE X - Vacations 
A. Vacation Schedule 
Vacation with pay for those hired pnor to October 1, 1974, will be earned according to 
the following schedule: 
20 days after 10 ycars of service 
Vacation with pay for those hired on or after October 1. 1974. w111 be earned according to 
lhe following schedule: 
10 days after I year of serv1ce
 
15 days after 5 years of service
 
20 days after 10 years of service
 
Employees beginning employment after the start of the school fiscal year wtn be granted 
one (l) day per month limited to ten (10) days. This vacaUon schedule wtll pertain to 
full·time (l2-monlh) personnel only. Saturdays. Sundays, and holidays shall not be 
Included when computing vacation unless such days are part of an individual's normal 
assignment. 
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B. Scheduling Vacations 
Vacations shall be subject to the needs of the District and granted on the basis of 
senionty. 
Vacation schedules shall be posted by the District by May 15lh for the follow1ng school 
year. Selections must be made by the following June 19t• All vacations must be taken 
dunng the contract year. 
C. Vacation Pay 
When a payroll date falls dUr1ng a vacation period, employees w1ll be not1f1ed of a date by 
which they must pick up their check at a designated office and 1f they fail to do so the 
eheck w1Il be mailed to the employee. 
ARTICLE XI - Leaves 
A. Temporary Leave 
1. Twelve (12) Month Full-Time Employee 
Each twelve (12) month full-time starr member hired prior to Oeiober 1. 1974 will 
be entitled to twenty (20) days of absenee during the sehool year, accumulated at 
the rate of two (2) days per month worked. up to a maximum of twenty (20) days 
per year, three (3) days of which may be used as personal days and three (3) days 
as days available to him/her when a family responsibility arises because of 
illness. Such leave will be with pay with the unused portion of said leave 
cumulative to a max1mum of 220 days. 
Each twelve (12) month fulHime starr member hired on or after October I. 1974 
wm be entitled to Ufteen (15) days of absence during the school year. accumulated 
at the rate of 1.25 dayB per month worked. up to a maximum of fIfleen (15) days 
per year, tllree (3) days ofwhieh may be used as personal days, and three (3) days 
as days available to htm/her when a family responsiblUty al1ses because of 
illness. Such leave will be with pay with the unused portion of said leave 
cumulative to a maximum of 220 days. 
Employees hired on or after July I, 1996 wtll be entitled to six (6) days of absence 
accumulated at the rate of one (J) day per month. three (3) days of which may be 
used as personal days and three (3) days available to him/her when a family 
responsibility arises because of illness, during the fIrst year of serviee. During the 
employee's second year of service, he/she shall be entitled to eight (8) days of 
absence accumulated at the rate of one (1) day per month for the same purposes 
described above. During the third (3) year of service such will be entitled to ten 
(10) days of absence accumulated at the rate of one (1) day per month for the 
same purposes. DUring the employee's fourth year of service and thereafter. such 
shall be entitled to fifteen (15) days of absence during the school year, 
accumulated at the rate of 1.25 days per month worked up to a maximum of 
fifteen (15) days per year, three (3) days of which may be used as personal days, 
and three (3) days available to him/her when a family responsibility arll:ies 
because of illness. Such leave w111 be with pay with the unused portion of said 
leave cumulative to a maximum of 220 days. 
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2. Sick Leave GUidelines 
Any individual who utilizes temporary leave for three (3) continuous days or more 
may be required to present a doctor's certlftcate. Sick days on the day before 01­
after a holiday may require a doctor's certificate. 
Once an employee has charged four (4) periods of absence to his/her temporary 
leave days to sick leave, or family responsibility alising because of illness, the 
DlstIict may advise the employee In WI1tl11g, with a copy to the CSEA president, 
that if he/she is out thereafter for illness. medical proof will be required. When 
required by the DtstIict, the District wtll pay for the cost of the doctor. less any 
money reimbursable through Insurance. 
Severe injury or illness can be accommodated by advance of up to thirty (30) days 
as medically required plior to the end of the fourth year of senrice. Such advance 
of sick days would be proportioned to days used per year and abtlity to return the 
time. Should the employee leave the Distriet~ such time would havc to be 
reimbursed at least one (l) month plior to termination, where possible, or t11C 
value of such slek days shall be deducted from the employee's tlnal paycheck. 
3.	 Personal Leave Guidelines - Full-TIme Twelve and
 
Ten-Month Per;:;onnel and Bus Dlivers
 
Personal leave shall be used only to conduct matters which cannot be handled 
other than dUring working hours. It is not to be used for social activities or proflt­
making activities. 
Personal leave may not be used before or after a holiday or a weekend. except in 
emergencie1:>. 
Requests for persunal leave shall be in writing on the [onns provided by the 
Distr1ct to the Immediate supeIVisor and shall require the prior approval of the 
Assistant Superintendent for Personnel Or his/her designee. The requests shall 
be submitted two(2} working days In advance, excepiin an eme;rgency. 
4. Temporary Leave Statement 
Each employee shall be furnished with an annual statement on or about July IS( 
indicating his/her accumulated temporary leave at the time the statement is 
furnished. 
B. Bereavement Leave 
J. Eligibility 
All employees will be granted days off as needed for death in the immediate 
family. 'The leave Is to be granted only for the purpose of: (1) making funeral 
arrangements: (2) attendance at the funeral; and (3) travel necessitated by (1) IlI1d 
(2) above. 
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2. Irrunediate Family Defined 
Immediate family will be defined as mother, father. children. sister. brother. 
husband, wife, aunt, uncle. grandparents. mother-in-law. father-in-law, and any 
relative residing in the household of the employee. 
C. Extended Personal Leave 
All employees :in the bargaining Wlit may be granted a leave of absence without payor 
other benefits for jusUfiable reasons at the discretion of the Superintendent Or his/her 
designee. Upon the completion of such leave, they will be offered the first avallable 
position for which they are quaUfled. shall have their seniority restored to the level it was 
at the time they left their position. and they shall be placed on the step they were on 
when they lefl. 
D. JUry Duty Lea.ve 
An employee shall be granted leave with pay not chargeable to temporary leave for jury 
duty and when subpoenaed to court as a W1tness. provided the employee remits to the 
District the jury dUty or w1tness fees. excluding mileage and meal allowances. paid to the 
employee. 
Whlle not acUvely engaged in such duty, the employee shall report to work. 
Until such time as the District Is able to verify the employees ace more freely eligible for 
and/or granted postponements ofjury duty. by request. the fIling of a WIitten request for 
postponemenl is eneouraged but optionaL. 
ARTICLE XII - Reporting Absence 
In the event it becomes necessary for an individual to be absent from work for any 
reason. lhe employee must contact his/her imme.dtate superviwL In Uie ease of tlle 
custodians,1 they will notify their head custodian. and maintenance personnel will notify 
the head maintenance peri50Il. 
In the case of bus drivers, they will notify the Transportation Director or his/her 
desiguec. 
This notification should be given as early as possible, but not later than one (I) hour 
before the start of work. Failure to notify will result :in loss of pay for that day. unless 
thc employee can prove to the satisfaction of the administration that it was physjcally 
impossible to make any notification. ­
ARTICLE XIII - Insurance 
A. Hospitaltzation 
The District will continue to pay the full cost of health insuranee premiums under the 
plan in effect for membere of the units and their families who were eligible for coverage 
in accordance with subsection ..C~ of this Article on or before June 3D, 1990. Those 
I CU.!olOdians shall be construed 10 mean custodian and lor cuslodinl worker. 
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members of the unit and thek families who become eIIg1ble f01" coverage under such Plan 
in accordance with subsection "C" on or after July I. 1990. shall contribute twenty-five 
percent (25%) of the cost of all cumulative increases in the premium applicable to such 
employee and his/her family above the rate in .effect on June 30. 1990 up to a maximum 
of $500. Effective July 1, 2004. the maximum prem1um contribution shall be $575: and 
effective July 1. 2005 the maximum premium contribution shaH be $650. 
Members of this unit shall be eUgible to parttcJpate in the Dlstr1ct's Sectfon 125 Flexible 
SpendIng Plan. 
Coverage for new employees shall not commence until their applications have been 
approved. processed. and accepted. 
The District shall have the option of changing health insurance plans to a plan which 
would provide coverage at least equiValent to the Orange-Ulster School District Health 
Plan. "ibe CSEA shall be given prior notice of any contemplated change and shall be 
entitled to review <lny proposals with representatives of the District and the proposed 
earriers, if any, in the event the Association does not agree that the proposed plan 
provides benefits at least equivalent to the Orange-Ulster School Dlstr1ct Health Plan. 
that Issue shall be subject to arbitration prior to Implementation of the new plan. 
Members of the urnt who withdraw from the District's health insurance plan dUring the 
lIfe of this Agreement shall receIve $1,000 if they were covered by the family plan and 
$500 if they were receiving individual coverage. provided they remain uncovered under 
such plan for a period of twelve (12) consecutive months. Such payments shall be made 
at the end of each twelve (12) month pedod that the employee remains out of tile 
DistrIct's health insurance plan. Nothing contained herein shall preclude a member 
from re-entering the plan within the twelve (12) month penod. provided. however. that in 
sucb case no payments shall be made. Effective January 1, 2005. the annual payment 
for withdrawing from thc Family Plan shall be $4.000, and thc annual payment for 
withdrawing from the individual plan shall be $2,000. 
For an employee who was otherwisc qualified for Health Plan coverage but who was 
ineligible for that coverage under this Al1icle. as a post 1983 hlree, and who was 
continuously employed in a qualified position for the last ten years of employment, and 
who suffers loss through death of thc health plan provider spouse. then such employee 
will be eligible for the health plan benefit at retirement. at individual plan coverage only. 
Additionally, in retirement, employees previously ineligible due to comparability of plans. 
will be eligible for individual (only) plan coverage. if there is an Involuntary change in the 
spousal plan affecting eligibility subject to the same comparab1lity cnter1a as active 
employees or there is <ln involuntary 101;s of coverage through the spousal plan. 
The District will assume the full cost of medical and health insurance premiuJlls under 
the plan tn effect in thc Dislrtct for all retired unit members and for 50% of the cost of 
insurance for their dependents. 
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B. Dental and Vision Care Plan 
The District shall contribute up to the amount necessary each year to cover the cost for 
eligible employees as defined in subsection "C" below towards the cost of the CSEA 
Employee Benefit Fund premiums for the Dental Plan and Vision Care Plan. 
C. EllgJbility 
Members el.1g1ble for benefits are (a) those members of the unit who received benefits 
dUring the 1980-81 school year or are regularly scheduled. pursuant to Article XVIll. 
Section 9 of this eontraet. Assignment of Runs. and excluding extra trips and all other 
assignments. to work six (6] hours per day; (b] employees who are regularly assigned to 
work five and one-hatfhours or more per day. pursuant to Article XVIII. Section 9 of this 
contract. Assignment of Runs. and excluding extra trips and all other assignments. and 
whose Urne between the start and end of their regularly assigned workday Is nine and 
one-half (9 112) hours or more; (c) bus drivers who were eligible for benefits dUring the 
1989-90 school year and lost el1g1bUity for such benefits due to the loss of runs at the 
Kiryas Joel School. (A side letter of agreement identifying the eligible drivers has been 
entered into by the paTties.) 
Individuals who join the unit after July I. 1983. shall not be eligible for health insurance 
if their spouse is eligible to provide coverage under a comparable plan. 
D. DlSABILIlY INSURANCE 
The DistI1et shall participate in the New York State Disability Insurance Program. The 
Dlstr1ct shall remit the entire cost of participation in the program to the State. The cost 
of dtsability coverage shall be reflected as part of the total salary increase package for thc 
UnIt, excepl fOT $4.500. 
The employee portion of the yearly premium for this disability insurance required by 
State Law will be made through payroll deduction. 
ARTICLE XIV - Retirement 
The District shall continue to participate under Section 75 (e) ot the New York State 
Employees Retirement System. The District shall also continue to provide the Section GO 
(b) death benefit option. 
Effective with the 2000-2001 school year, the Disl..Jict shall report to Ule New York State 
Retirement System the standard workday for full-time bus drivers as six (6) hours. The 
DlstI1et shall continue to report the workday for all other eateg0I1es of employees within 
the unit as it has in the past. 
ARTICLE XV - Grievance Procedure 
A. Definitions 
1. Grievance shall mean a claim or alleged Violation to any employee or group ot 
employees in the negotiating unit which arises from a dispute over the 
tnterpretation. appUeation. misapplication. or alleged violation of the terms of this 
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Agreement. Except for Infonnal discussions at Step I, all grievances and appeals 
shall be in writing stating the nature of the grievance and the clause of the 
COntract whtch has been violated. 
2. EmpJoyee shall mean an employee covered by the recognition clause of this 
Agreement. 
3. Chief Administrator shall mean the Superintendent of the District or his/her 
designee, 
4. Association shall mean the Monroe-Woodbury School Unit, CSEA, Inc.. Local 
1000, AFSCME/AFL-CIO. 
5. Days shall mean school days unless otherwise specified. 
B. Procedures 
Step I - The grievance shall be presented to the District representative wtthin ten 
(IO) days of Its occurrenee in order to attempt to amicably adjust the grievance. 
In the event the grievance is not resolved wilhin five (5) days from such 
presentation, it shall then be formally presented by the CSEA representative to 
the employee's immedtate supervisor in writing on the attached fonn (Appendix 
"F"). The inunediate supervisor shall respond in writing wtthtn five (5) days. 
Step 2 - In the event such dispute Is not satisfactorily adjusted at the preceding 
step of the procedure, then the Association shall present the same to the 
appropriate DIrector wtthtn five 15} days of receipt of the immediate supeIV1sor's 
response, The Director shall respond In writing within ten (10) days of receipt of 
the appeal. 
Step 3 - In the event such dispute Is not resolved at the preceding step. it shall 
then be presented within five (5) days of receipt of the Director's dec1s10n to the 
Chief School Administrator or his/hcr designee for a detennination. The Chief 
School Adminislrator ur his/her designee shall respond in writing within len {IO} 
days of receipt of the appeal. In lhe event a hearing is held at this step, the time 
to respond shall be extended by five (5) days. 
Step 4 - In the evenl the dispute is nol satisfaclorily adjusted at the preeeding 
step of the procedure, the Asoodation shall present the same withIn five (5) days 
of receipt of the Chief School Administralor's decisIon to the Board of Edueation 
for a detenn1nation. The Board shaH make a determination within twenty (20) 
days of receIpt of the appeal. In the event a hearing is heW at thIs step, the time 
lo respond shall be extended ten (l0) days. 
St~p~ - In the evenl the decIsion above does not resolve the grievance, it shall be 
processed to arbitration within ten (10) days of the Board'~ dec1sion. The parties 
may mutually select an arbitralor or panel of arbitrators lo hear the case, 
provided that tn the event they are unable to agree upon an arbilralor. lhe 
Association may process the ~evance to arbItration pursuant to the rules of the 
Public Employment Relations Board (PERBl. The costs of the arbitration shall be 
shared equally by the parties. 
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The arbitrator shan have no power to delete from. add to. moelilY. or amend the 
provisions of this Agreement. 
The award of Ole arbitrator shall be final and binding. unless Ule Board shall 
determine within fifteen (15) working days after reeeipt of Ole award that such 
award would have a severe and adverse effect on the District. In the event the 
Board makes such a detenn1nation. the reasons shall be gtven Ln writing to the 
Association. 
ARTICLE XVI - Association Right. 
A Representation 
The Employer recognizes the rtght of the employees to designate representatives of the 
CSEA to appear on their behalf to discuss salaries. working conditions. grtevances. and 
disputes as to the terms and eonditions of Olis contract and to visit employees durtng 
working hours. 
B. Grtevance Processing Time 
Employees who are designated or eleeted for the purpose of adjusting grievances or 
assisting in the administration of this contract shall be pennitted a reasonable amount 
of free time from their regular duties to fulfill these obUgatlons. Request for the time off 
for this purpose shall be cleared with U1C Department Head or Ole appropriate Director 
so that situations where an employee's representative is absent from his/her duties for 
long pertods of time do not occur. 
C. Visitation Rights 
The officers and agents of tbe CSEA have the right. afLcr prior noUce to the Employer, to 
visit the Employer's faciJities for the purpose of adjusting grievances and administermg 
the tenns and conditions of this contract. 
D. Notices and Bulletin Boards 
'The CSEA shall have the right to post notices and communications on portions of the 
bulletin boards designated by the Employer for the exclusive use of the CSEA 
maintained on the premises and facilities of the Employer. subject to the approval of the 
contents of such notices and communications by the Superintendent of Schools or 
his/her designee. 
E. Meetings 
The CSEA shall have the privilege of holding meetings on school premises in a space 
designated by the Supertntendent of Schools or his/her designee. Such meetings shaU 
not be held dUring school hours. 
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F. Night Shift Representatives 
Members of the bargaining unit assigned to the night shift. who are selected by the 
membership to represent them in negotiations. shall be :released to attend negoUation 
sessions which are scheduled during their working hours. provided that their buildings 
are covered by at least one member. and provided the individual:::;. return to their jobs 
following the negotiations and complete llieir assigned duties to thc saUsfaction of their 
supervisors. 
Individuals assigned to the night shift shall also be pennitted to attend regular CSEA 
membership meetings whieh are scheduled during their working hours. provided their 
buUdings are covered by at least one member. and that they return to their job following 
their meeting and complete their duties to the saUsfaction of their supervisors. 
In both instances aoove. the individuals shall reeeive prior approval from the Direetor of 
BulldJngs and Grounds. 
ARTICLE XVU . Tenure and Seniority 
Effective with the execution of thts Agreement. members of llie unit covered by Section 
75 of llie Civil SeIVtce Law shaH be subject to d1sclplinary action pursuant to this Article 
in lieu of Section 75. 
Employees in the non-competitive and labor classes who have been employed for 18 
months or more shall not be suspended or discharged without just cause. Alleged 
violations of this provi,sion shall be subject to the grievance procedure. provided. 
however, for purposes of alleged violations of thts subsection only, the decision of the 
arbitrator shall be final and binding. 
For those employees in the competitive classifications, this provision shaH be applicable 
upon completlon of their probationary period. 
B. Seniotitv 
1. All unit employees' seniotity shall be based upon date of last permanent 
employment by the Dtstrtet and so long as the said employee continues said 
employment. 
Any Individual within the bargaining unit who tenn1nates his/her employment at 
any time during the school year and returns to work at a later date will not retain 
his/her position on the seniority list. but rather, will be placed on the bottom of 
llic listing and w:I.ll be paid at the rate of pay designated for the first step of the 
appropriate salary schedule. 
2. Seniotity lists. by department. shall be jointly established and maintained by 
the District. 
In the case of transportation employees, seniority I1sts shall be developed by the 
last date of pennancnt employment. 
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ARTICLE XVIII - General Working Conditions 
A. Change in Working Conditions ~ Notification 
The Employer or h.is designee shall notify the CSEA at least fourteen (14) days in 
advanee of any change of working methods or working conditions, except where sueh 
change is required because of an emergency or major disaster of which the Employer has 
no eontrol. The length of the school day and the operation of the school program will 
supersede any conditions in this section. 
B. Subcontracting 
Prtor to subcontracttng out bargaining unit work. the District shall discuss this With the 
CSEA. The District shall negotiate the impact of such decision With the CSEA. 
C. Conditions Relative to Bus Operation 
1. Continuous TIme 
If a pennanent driver is scheduled to start another trip within three quarters (3/4) 
hours of the completion of his/her preVious trip, his/her time shall be 
conlinuows. 
2. Layover 
Bws drivers who. during the course of their bus trips. have an amount of time for 
R layover shall delerm.ine w1th the Director of Transportation the place where the: 
layover shaH be established prior to the third week of school in September. 
Changes in the layover area may be made during the school year by the Director 
of Trans}X>rtation aftcr prior commltation w1th the employees involved. 
3, Extra Tr1ps 
Extracurricular trips. field trips. and sports trips shall be assigncd by the Direclor 
of Transportatlon. Individuals wishing to be placed on the schedule must have 
completed five (5) months of service and must make this known to the Director of 
,Transportation the first week of September. As in the past. every effort win be 
made to equalized the number of trips for each driver. Lists will be developed by 
seniority dUring the month of September. Individuals employed after September 
lsl of a given school year may place their namcs on the list after completing five (5) 
months of employment. Anyone who refuses a trip will need to wait until his/her 
name comes up again. Extra trips will be posted to show name of driver assigned 
to trip by seniority as early as applicable. 
Where practicable, drivers shall be given a minimum of 24 hOUfS notice for extra 
trips, A driver's failure to give at least 24 hours notice of unavailability. without 
justifiable reasons, shall cause him/her to lose not only that trip but also his/her 
next scheduled extra trip according to the roster. Every cffort shall be made to 
assign extra trips to regularly seheduled drivers. 
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Extra work assignments (ex; swim shutUe. winter bus starter. temporary driving 
assignments. etc.) will be posted. and interested bus drivers may sign up. Thc 
work shan be assigned by seniority. to those drivers without conflicting. normal 
work assignments for all days of the posted asstgnment. The Dlrector of 
Transportation shall determine availability and/or confl1<.:ts for that posting. 
Where the Employer 1s unable to give at least 24 hours advanee notice and a 
driver refuses lhe trip. he/she shall not forfeit his/her position on the list. 
If as a result of the provision above It Is anticipated that a driver will beeome 
eligible for premium pay. the Distriet may use another available regular driver. 
4. Fueling ofVehieles 
All drivers are responsible for fueling their vehicles each day. The responsibility 
for checking oil and installing and removing chains. when necessary. will be that 
of the full-time garage personnel. 
5. Bus Maintenance 
Maintenance repairs on buses shall be made as promptly as possible when 
reported by the dtiver. 
6. Cleanliness of Buses 
All bus drivers wtll be responsihle for keepjng their vehicles clean and presentable 
at alJ times. 
7. Speeding 
Drivers are required to drive with1n the specified speed limits and should exercise 
common sense regarding road conditions and hazards whieh exist. 
8. Extracurricular Bus Driving 
All extracurricular trips willi pupils must require a school bus driver. The District 
has the option of using a teachcr driver for extracurricular trlps involving no more 
than ten (10) pupils. 
9. Assignment of Runs 
All regular school runs shan be assigned at the begtnntng of the school year 
according to seniority based upon hours of the runs and size of vehicle. Prior to 
the closing of the sehool year. drivers will indir.Me to the Director of 
Transportation the size of vehicle they prefer by fIrst, second, and third choice. 
and their preference for aSSignment on the basis of honrs rather than vehicle. If a 
driver receives an assignment not satisfactory to him/her, he/she may then 
appeal to the Director of Transportation. If still dissaUsfied. he/she may use the 
gtievance procedure outlined herein. It w:Ul be the judgment of the Director of 
Transportation as to whether a driver has thc necessary skill and ability to handle 
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a particular route and to handle the children who wUl be riding on that route. 
Regular school runs will be made known to driverl:l prior to the start of sehool. 
The assignment of runs will be made by the Director ofTransportation. 
Salary notices for drivers will he mailed prior to the drivers' annual meeting and 
must be returned within fourteen (14) days from the date of postmark in order for 
the driver to continue his/her continuous employment. 
If, dUring the first semester of the school year, an individual run is assigned an 
additional 30 minutes or more per nm. the run will be posted as a new run. 
10. Early Kindergarten DismIssal 
Drivers involved in early kindergarten dismissals will be paid for one (1) hour 
additional on days on which such dlsm1ssal takes place. This applies only to foU­
day kindergarten sessions, not half day. 
11. Jackets 
a. All bus drivers shall be provided a jacket after five (5) years of 
continuous seIVice in the District. 
b. Custodial, operations and maintenance employees shall be provided a 
District jacket for winter/outside work. 
c. It is understandable in concept that a replacement jacket, for those 
purchased by the District, may be needed. Therefore, the winter weight 
jar:kets can be replaced after five years of wear. I«placement at a time 
period of less than five years, after Issue. would be at employee expense, 
12. Work Shoes for Custodial, Operations and Maintenance PcrsoJUlcl 
Custodial, operations and maintenance persorillel shall be reimbursed for up to 
$90 toward the cost of work shoes actually purchased by the employee. every two 
years. Such employees are required to wear such work shoes. Effective July 1, 
2005, custodial. operations and maintenance employees shall be reimbursed for 
up to $75 per year toward the cost of work shoes actually purchased by the 
employee. 
13. Layoff of Bus pr;lvers 
In the event of the dissoluUon of entire regularly assigned bus runs(s) resulting in 
the layoff of an entire position, the District shall make best efforts to provide the 
aff~etcd bus driver(s) with a number of hours of work equal to those In their 
previously assjgned run. 
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D. General Conditions 
1. Unifonns 
A.	 Bus Mechanics and Maintenance Mechanics 
Unlfonns and a uruforrn cleanmg servtce paid for by the District shall be 
provided as follows: 
1. Bus Meehanics: eleven uniforms (shirt and pants). two lightweight 
jackets. and two coveralls with weekly plck-up/drop-off. All articles wt.ll 
have the appropriate District patches attached. Excessively worn or 
stained articles will be replaced, as deemed necessary by the District. by 
the unifonn provider. 
2. Maintenanee Mechanics: eleven unifonns (shirt and pants). two 
lightweight jackets wtth weekly pick-up/drop-off. All articles will have 
appropriate District palches attached. Excessively worn or stained 
articles wtll be replaced. as deemed necessary by the District, by the 
unifonn provider. 
B.	 Custodian~ - The Distriet shall purchase four (4) uniform shirts and 
pants willi the appropriate District patches per year for each custodian. 
which the Custodians are responsible to clean and maintain. 
C.	 Grounds Person - The Dlstrlct shall provide each Grounds Person with 
the (ollowing uniforms through a rental arrangement: six (6) pairs of 
uniform pants and uniform shirts, which shall be repaired or replaced 
as needed by the rental company. In addition, each employee shall 
elect to have five (5) additional Uniforms provided through the unlfonn 
service or have the District purchase on a one- time basis five (5) JXJlo 
shirts with patch or identification deemed necessary by the District and 
five (5) pairs of denim Jeans. which the Grounds Persons will be 
responsible to clean and maintain themselves or elect the eleaning and 
maintenance to be done by the unifonn rental company. Polo shirts 
and Jeans shall bc replaced each year by the Dlstrlct, if needed, if the 
employee chooses that option. 
D.	 Employees are required to wear their deSignated District Uniform while 
on duty. 
2. Posting Vacancies 
Opportunities for full-time employment will be posted in ear:h school building and 
the bus garage for a m.inimum of seven (7) days prior to filling said vacancy. 
All unit members are to be given an opportunity to make application for such 
positions, and the District agrees to give due weight to the senionty of the 
applicants. service to the sehool system. and other relevant faclors. When. in the 
opinion of the Dislrict, all other factors are substantially equal, preferenc..:e will be 
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gtven to the senior employee. Eaeh applicant not selected wUl receive written 
notification of llie action taken by the District. A statement as to why the unit 
member was not selected will be included In this notification. if requested in 
WI1tlng by the unIt member. 
3. Tool Replacement 
First and second class mechanics who have completed their probationary peI10ds 
shaU be entitled to have tools which have been broken on the job replaced by lhe 
District. The Distriet shall also replace outdated tools. 
The decisIon as to whether tools were broken on llie job or are outdated shall rest 
willi U1e DistI1ct. 
The maximum total payments for the unit pursuant to this provision shall not 
exceed $1.500 in any fiscal year. Effective July I, 2004, the maximum annual 
amount shall be $2,500. 
4. Out-oC-Title Assignment 
Employees assigned to work in a higher title position for more than fIfteen (5) 
consecutive full- time working days shall be paid at the rate of pay for tbe higher 
title. 
E. Time Clocks 
TIle District may at Its discretion institute time clocks and require each Individual 
employee in thc unit to punch and/or otherw1se record the start and finish all time 
he/she works other than £cgular scheduled time. Le., all overtime. extra trips. and blue 
sheet work. 
The District will Teview with the Union thc type of time recording system prior ~,() actual 
implementation or change of a system. hut retains Ule right to implement the time 
recording system. even if llie Union disagrees with the system aT aspects of U1e system. 
F. Pay Periods 
Paychecks arc issued on a bi-monthly hasis, Le.. two (2) paychccks per month for all 
unit employcc_~. 
ARTICLE XIX - No-Strike Clause 
The CSEA affirms that it docs not assert U1e right to strike against the Employer. to 
assist or participate In any such strtkes. or to impose an obligation upon its members to 
conduct or participate in such a strike. 
ARTICLE XX - SeparabWty 
ThiS Agreement shall be construed so as to be compatible with all state, local and federal 
laws and llie Invalidity by reason of any such existing law shall not affect the Validity of 
the surviVing provisIons. If the enactment of legislation, or a detcnnination of a court of 
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final jurisdiction (whether in a proceeding between the parties. or be controlUng by 
reason of the facts) renders any portlon of this Agreement InvalJd or unenforceable. such 
decision shall not affect the validIty of the survhring portions of this Agreement. which 
shall remain in full force and effect as If such invalid portions thereto had not been 
included therein. 
ARTICLE XXI - ProductiVity Committee 
A Committee shall be formed consIsUng of three (3) District and three (3) Union 
representatives to study il:)tmes of efficiency and cost redueUon In monItoring DIstrtct 
buildings and facilities including, but not limited to, schedUling of overtime for such 
purpose and the recording of such overtime. e.g. time clocks. 'The Corrun1ttee shall, by 
majoIity vote. reconunend solutions to these issues which will be Implemented by the 
Dlslrtct. Such recommendations shall be made by Man:h 1, 1997. to the 
Superintendent of Schools. 
ARTICLE xxn -Taylor Law Notice 
Notiee, as provided by section 204-a of the Civ11 Serviee Law. as amended: 
IT IS AGREED BY AND B~EEN TIiE PARTIES THAT ANY PROVISIONS OF THIS 
AGREEMENT REQUIRING LEGISLATIVE AcnON TO PERMIT ITS IMPLEMENTATION l3Y 
AMENDMENT OF TIiE LAW OR TO PROVIDE THE ADDITIONAL FUNDS THEREFOR, 
SHALL NUf BECOME EFFEC'llVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL. 
ARTICLE xxm . Duration of Agreement 
TIlls Agreement shall become effective July L 2003 and terminate at thc close of 
business J\llle 30, 2006. 
'The parties agree U1at all ne:gotiablc items have been discussed durtng lhe negotiations 
leading to this Agreement. and, therefore. rlgree that negotiations will not be reopened on 
any item. whether contained herdn or not, during the We of the Agreement. 
Dated_:::.,5/J '0'> 
MONROE-WOODBURY MONROE-WOODBURY UNIT OF 
CENTRAL SCHOOL DlSTRlCT ORANGE COUN1Y LOCAL#836. 
CSEA. INC. 
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APPENDIX "An
 
2003-2004 Salary Schedule
 
BUILDINGS AND GROUNDS
 
STEP 
IIUILDING 
MAINTENANCE 
MECHANIC 
_..
I ~36,54L __ 
40,7902 
.. 
3 41,490 
4 42,216 
5
--._-­
6 
42,944 
43,667 
7 44,393 
8 
---­
52,163 
ASST. BLDG.
 
MAINTENANCE
 
MECHANIC
 
$30,435
 
31,626
 
32,298
 
32,983
 
33,665
 
34,348
 
35,031
 
36,415
 
lifferenli,ds:
 
:HIFf AND/OR HEAD CUSTODTAN:
 
BLDGS.&
 
GROUNDS
 
MECHAN!C 1ST GROUNDS
 
CLASS
 CUSTODIANPERSON 
$39,368 $29,471 $28,755 
.--­
43,882 33,370 32,256 
44,582 33,031_____34,145 
34,92145,301 
--
.­
33,805 
35,69646,024 34,577 
46,742 36,476 35,356_
-----.­
37,25247,461 36,135 
56,086 44,630 43,337 
High School - Up to $4,110 
Middle School - Up [0 $3,275 
Central Valley, Pine Tree · Up to $2,600 
North Main, Smith Clove .. Up to $1,580 
Harriman · Up to $1,020 
EAD NIGHT CUSTODIAN: 
High School - Up [0 $1,640 
Middle School - Up [0 $1,640 
Pine Tree, Cenlnd VaHey · Up to $1,335 
North Main, Smith Clove, Sapphire 
- Up 10 $1,020 
SENIOR GROUNDSPERSON · Up to $1,355 
ote J:	 Any employee hired ai1t:r January 1n of a given year wiJl not be eligible to move to the next 
step on the salary schedule in the next year. 
ote 2:	 Advancement from one step to the next is not 10 be considered guaranteed and is ~uhject to 
review by supervisors and administration. Should an employee be denied such advancement, 
he/she may utilize the grievance procedure outlined herein. 
-------
BLD(;S,& 
GROUNDS 
MECHANIC'ST 
CLASS 
-$39,768 
44,557 
45,282 
45,982 
46,701 
47,424 
48,142 
57,386 
, 
GROUNDS PERSON CUSTODIAN 
$~9,871 $29,155
-
33,995 32,881 
34,770 33,656 
35,545 34,431 
36,321 35,205 
37,096 35,977
. ... 
37,876 36,756 
45,930 44,637 
Any employee hired llner January ]<t ofa given year will nol be eligible to move lo the next 
Advancement from one step to (he next is not to be considered guaranteed and is subject to 
Should an employee be denied such advancement, 
~ 
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2004-2005 Salary Schedule
 
BUILDINGS AND GROUNDS
 
. .- . 
BUILDING ASST. BLDG, 
MAINTENANCE MAINTENANCE 
STEP MECHANIC MECHANIC 
I $36,941 $30,435
...
- 41,465 31,6262 
. 
32,2983 42,190 
.. 
4 42,890 32,983
.. 
43,616 
­
5 33,665 
44,344 34,3486 
. -,­
7 45,067 35,031 
53,463 36,4158 
..- . 
)iHcrentials: 
:HIEF ANJ)/OR HEAJ) CUSTODIAN: 
High School . Up to $4,185 
Middle School - Up 10 $3,350 
CentrilJ Valley, Pine Tree - Up to $2,675 
North Main, Smith Clove - Up 10 $1,655 
EAD NIC,HT CUSTODIAN: 
High School - Up 10 $1,715 
Middle Sehool - Up to $1,715 
Pine -I'rcc, Central Valley - Uplo$I,410 
North Main, Smith Clove, Sapphire - Uplo$I,095 
SENIOR GROUNDSPERSON - Upto$I,430 
ate I: 
slep on the salary schedule in the next year. 
ote 2: 
review by supervisors and administration, 
he/she may utilize the grievance procedure outline herein, 
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2005-2006 Salary Schedule
 
BlJILDINGS AND GROUNDS
 
-- --,-----,---------,---;;o=c;o-;;--,----.---,-------,BLDGS. & 
BlJILDING ASST. BLDG. GROUNDS 
MAINTENANCE MAINTENANCE MECHANIC 1ST 
STEP MECHANIC MECHANIC CLASS GROUNDS PERSON CUSTODIAN 
_0;-1_t--'$";3~7-,"'39;c1~-__ $30,43';.__ $40,218 $30,321 $29,605__ 
_ ~2-+---4~1;_'_,9;;6;;:5--_+--__c3~I-,o,6;;:2~6--__t-~42)J2 31,635 31,531 
_~3_t----;4-;'2,'i69;-;0'___-+_----:i3~2,"'29,,8'---__t-___;4?5,i78~2:_- ._3;;5";,2~2~0----t--__c;_34:i',;';;10"'6'--__t 
4 43,4~1";._5--+-_-S]2C':,9~8"i-3__-+_-,4:;;6;",5;;;0.;;7__+----,03"'5"',9~95;C- -j-~3;-;4",8~80-1_--I 
_0-5_t-~4-i'4''i;-1o-;I5~_ _+----c;33,665-_ 47,207 36,770 35,656 
_"6_+-_4.;,4""8",4,:::1___+_ __c3c;4,,,3,,,4,,8----j--4,",7'S92-c6::- --c3':::7"',5"'46c-- -+__3'"6?-o,4o::3~0_--t 
7 45,569 35,031 48,649 38,321 ._+-~3~7~,2~02;::-___j 
_8~~_5~4~,5"-88~_ _ _ __ 3/i,4 ",I5-,--_---,__--"-58"",,,51,-,1__-,--,--4",7",.0",5:=.5 '---245"',"-7,62_ 
)iffcrentials: 
:HIEF AND/OR HEAD CUSTODIAN: 
High School - Up to $4,235 
Middle School . Up to $3,400 
Central Valley, Pine Tree . Up to $2,725 
North Main, Smith Clove -Up to $1,705 
.EAD NIGHT CUSTODIAN 
High School - Up to $1,765 
Middle School - Up to $1,765 
Pine Tree, Cenlral Valley - Up to $1,460 
North Main, Smith Clove, Sapphire - Up to $1,145 
SENIOR UROUNDSPERSON	 - Up to $1,480 
ole 1:	 Any employee hired after January ISl of a given year will not be eligihle to move to the next 
step on the .salary schedule in the next yCIlf. 
(\te 2:	 Advancement from one stcp to the next is nollo be considered guaranteed and is subjccllo 
review by supervisors and administration. Should an employee be denied such advancement, 
hclshe may utilize lhe grievance procedure outline hercin. 
APPENDIX "B"
 
2003-2004 Salary Schedule
 
FULL TIME TRANSPORTATION PERSONNEL
 
BUS DRIVER­ 10-MONTH 
MECHANIC MECHANIC MECHANIC UTIL.I ASST.. UTILITY 
STEP FIRST CLASS SECOND CLASS HELPER DISPATCHER DRIVER 
I 
I $39,388 $35,677 $34,671 $30,857 $25,760 
2 43,505 36,313 35,301 34,547 28,881 
---­
3 44,580 36,957 35,93L. 35,282 29,581
_.._. 
4 45,299 37,598 36,590 36,067 30,235 
-­
5 46,022 38,244 37,202 36,842 30,881
-
6 46,740 38,876 37,836 37,618 31,528
-
7 47,458 39,519 38,471 38,395 32,175 
8 56,086 40,160 39,101 45,937 38,443 
-----­
Differentials-Lead Day Meehanic-$ J,700 
Lead Night Mechanie-$2,380 
Definitions: 
a.	 Mechanic's Helper: An individual with minimal experience willi a knowledge suffieient to 
act:omplish minor repair and maintenanee operations. 
b.	 2nd Class Meehanic: Experieneed mechanic who ean make repairs with supervision. 
C.	 I'll Class Mechanic: Must possess a workable knowledge of drive trnin, suspension. steering, 
electrical systems, fuel systems, electronic eontrois, air conditioning, hydraulic and air brakes. 
Must possess a working knowledge of the Preventive Mainlenanee system used by the DistrieL 
Must be eapable ofdoing automotive and body repair. Must he capable of problem diagnosis 
nnd making repairs without supervision. All mechanic persOIUlel must be employed at least six 
months prior to being dassified as 1~c Cla<;s Mechanic. Classificatioml will be based upon the 
recommendation of the Director of Transportation. 
Note 1:	 Any employee hired after January f' of a given year will not be e1igihle to move to the next 
step on the Salary Schedule in the next year. 
Note 2:	 Advancemenl from one sLep La the next is nollo be considered guaranteed and is subjeet to 
review by supcrvisoni and administration. Should an employee be denied such 
advancement, he/she may utilize the grievance procedure outline herein. 
2863.1 51212~ 
APPENDIX "B-2"
 
2004-2005 Salary Schedule
 
FULL TIME TRANSPORTATION PERSONNEL
 
-
I 
-­
I, BUS DRIVER­ 10-MONTH 
±MECHANIC MECHANIC MECHANIC UTIL.; ASST.. UTILITY 
STEP FIRST CLASS SECOND CLASS HELPER DISPATCHER DRIVER 
-­ 1 $39,788 . .­$35,677 J~4,671 $31,257 $26,160 
2 44,205 36,313 35,301 35,222 29,631 
.­-
3 __ 44,905 36,957 35,936 35,947 30,281
----­ --­
4 45,980 37,598 . .16 ,590 36,682 30,981
-5 46,699 38,244 37,202 37,467 31,635
-
--­
6 47,422 38,87?__ 37,836 38,242 32,2811---­
48,140 39,519 38,471 39.018 32,9287 
8 57,386 40,160 39,101 47,237 39,743 
Differentials-Lead Day Mechanic-$] ,775 
Lead Night Mechanic-$2,455 
a.	 Mechanic's Helper: An individual with minimal experience with a knowledge suffieient to 
accomplish minor repair and maintenance operations. 
b.	 2nd Class Mechanic: Experienced mechanic who can make repairs with supervision. 
c.	 1st Class Mechanic: Must possess a workable knowledge of drive lrain, suspension, steering, 
electrical systems, fuel systems, electronic controls, air conditioning, hydraulic and air brakes. 
Must possess a working knowledge oflhe Preventive Maintenance system used by the District. 
Must be capable of doing automotive and body repair. Must be capable of problem diagnosis 
and making repairs without supervision. All mechanic personnel must be employed at least six 
months prior to being classified as III Class Mechanic. Classifications will be based upon the 
recommendation of the Director of Transportation. 
Note I:	 Any employee hired after January 1SI of a given year will not be e1igiblc to move to the 
next step on the Salary Schedule in the next year. 
Note 2:	 Advancement from one stcp 10 lhe nexl is not to be considered guanmteed and is subject 
to review by supervisors and administration. Should an employee be denied such 
advancement, he/she may utilize the grievllncc procedure outline herein. 
--
__ _ 
APPENDIX "B-3"
 
2005-2006 Salary Scbedule
 
FULL TIME TRANSPORTATION PERSONNEL
 
,---,--------,--------,---~-------,--n.===;c--,--;clO;;-·M=O;;;Nc=THc~
 
f-----;- -+~.-;="~-+--..;-;-"",,"",--+ ..-=.--+ ...,-;;;v,---+-=cc;o-~-
, 
STEP 
MECHANIC 
FIRST CLASS 
MECHANIC 
SECOND CLASS 
MECHANIC 
HELPER 
BUS DRIVt:R· 
UTlL.; ASST.. 
DISPATCHER 
UTILITY 
DRIVER 
I $40,238 $35,677 $34,671 $3] ,721_~1,--,,$~26:c-,6;-;1,;.0_--1 
f-_~2:-+-_+41""07il",3 __+--__3",6",,3,,,]o:-3___+__ _c3c::5,;:,3c00o-l_ __-+-__~3",5f;,7;,;2;:.2 __+-----o:-30;;-"~15,,,6_---1 
f--"3'---+-~_745".,4",3~0__~I-- 3",6",,9,,,5Oc7___+__-,,3c::5-S,9o:-36:;--_+__--:3~6,-,,4=47:- _+_-,,,30,,,,8~5-=;-6---1 
f--.:;4,---+-_4:;;6""1",3",0__t-_~3"7,,,,5,,,9,;-8 _c3~6",5"'90:--_+_-_c3~7-S,]~72~- 31,506 
5 47,205 38,244 37,202 37,907 32,206 f---~-6__+----;4+.'7,S'92:c04__t-__3:;;8""8~7*6__+ _ _c3;-;;7-S,8,,,36c----+-__ 38,692 32,860 
f--;~,.-+--47.5:"':~"'~+~--I---_~~~9cC:i~~~---t--~;~:c-:~;-;6:;-: -_--~J-_-_-~y~"'~~:~~~"'i"--_-=_~I.::=_-4"'3~"':~"'~;c:--I 
Differentials~Lend Day Mcchanic~$1,825 
Lead Night Mechanic-$2,505 
fl.	 Mcc,hanic's Helper: An individual with minimal experience with a knowledge sufficient to 
accomplish minor repo.ir and maintenance operations. 
b.	 2nd Cla<;s Mechanic: Experienced mechanic who can make repairs with supervision. 
c.	 lSI Class Mechanic: Must possess 8 workable knowledge of drive train, suspension, steering, 
electrical systems, fuel systems, electronic eontrols, air conditioning, hydraulic and air brakes. 
Must possess a working knowledge of the Preventive Mainlenance system used by the District. 
Must be capable of doing automotive and body repair. Must be capable of problem diagnosis 
and making repairs without supervision. All mechanic personnel must be employed at least six 
months prior to being classified as 1st Class Mechanie. Classifications will be based upon lhe 
recommendation of the Director of Transportation. 
Note I:	 Any employee hired after January l11 of a given year will nOl be eligible to move 
to the next step on the Salary Schedule in the next year. 
Note 2:	 Advancement from one step to the next is not to be considered guaranteed and is 
subject 10 review by supcrvisors and administralion. Should an employee be 
denied sueh advancement, he/she may utilize the grievance procedure outline 
herein. 
APPENDIX "C" 
Salary Schedules 
BUS DRIVERS 
n TEPS 
1 
2003-2004 
$15.11 6 
20052004­
-'.._­
$15.4 $15.81 
2005-2006 
2 17.07 
-
217.7 18.22 
3 17.71 618.3 18.86 
4 21.10 521.8 22.45 
Note 1: Any employee hired after January ISI of a given year will not be eligible to move to 
lhe next step on the salary schedule in the next year. 
Note 2: Advancement from one step to the next is nollo be considered guaranteed and is 
subjeet to review by supervisors and administration. Should an employee be denied 
such advancement, he/she may utilize the grievance procedure cuLlined herein. 
SUBSTITUTE BUS DRIVERS 
STEPS 2003-2004 2004-2005 2005-2006 
STARTING SUB 12.85 13.20 13.60 
-
INTERMEDIATE SUB 14.32 14.82 15.37 
SENIOR SUB $17.07 $17.72 $18.22 
.. _­" 
Note 1:	 Advances on this schedule are at the evaluation nnd recommendation of lhe Director 
of TnlIlsporlation. 
APPENDIX "D"
 
Step Plaeement and Advllncement
 
Longevity
 
Terminlll Allowance 
I. Step Placement and Advancement 
Any employee hired after January lSI of a given year will not be eligible to move 10 the 
next step on the salary schedule in the next year. 
Advancement from one step to the next is not to be oonsjdered guaranteed and is subject 
10 review by supervisors and administration. Should an employee be denied such advancement, 
he/she may utilize Ihe grievance procedruc outlined herein. 
The Union President shall be notified jn insLanees where employees are hired at a step 
above the entranee level. Upon request, the Assistant Snperintendent for Personnel shall meel 
with Ihe President to discuss the reasons for such action. 
Hires with prior experience in the Distriet, who return to work in the Dislrict within 18 
months after leaving Ihe District, will be given credit on the salary schedule for prior experienee 
at Ihe rate of one (I) step for every two (2) years of applieable service in Ihe Dislriet up to a 
maximum of five (5) steps, except in the case of drivers who shall reeeive one (1) step for every 
three (3) years ofapplieable serviee in the District up to Jl maximum of four (4) steps. 
Employee seniority shall be based upon the first date of the last pennanent employment 
by the District and so long as Ihe s;lid employee continues said employment. 
Employees who change classifications within the District will be granted one (J) step for 
every two (2) years of experience wilhin the District up to a maximum of five (5) steps, 
providing, however, that those employees who are promoted shall receive a minimum annual 
raise of one (1) increment. 
2. Longevity 
Eligibility-Twelve (12) month employees covered under the CSEA contract will receive a 
longevity inerement of: 
Langevity Increment 
Years of Service 2003-2004 2004-2005 2005-2006 
After eight (8) years of service $ 550 $ 650 $ 750 
After fourteen (J 4) years of service $1,075 $1,225 $1,325 
After Lwenly (20) years of serviee $1,910 $2,110 $2,210 
Continuous service is defined as service worked within the school district as a permanent 
employee, which is continuous, i.e., without a break in the service-to the District regardless of 
thc classification of employment within the District. Time as a substitute employee is not valjd 
for credit toward a longevity increment. The employee must complete eight (8) andlor fourteen 
(14) and/or twenty (20) years of continuous employment to be eligible for the increment 
Eligibility will become effective on the anniversal)' dale marking the eighth (Slh) or fourteenth 
(14\t1) or twentieth (20th ) year. Employees who become eligible during the school year, twelve 
(12) month employees, after July 1; all other employees, after September 10, regardless of 
whetherthey are on a \welve (12) month or less than twelve (12) month working basis, will 
receh'e their longevity increment prorated based upon the amount of working days remaining to 
the end of the school year. 
Proration - Employees working less than eight (S) hours a day andlor Jess than twelve 
(12) moths will reeeivc a longevity incrcment prorated on an hourly basis, based on the amounl 
of longevity increment described above. The nwnbef of hours worked in the particular year in 
which the longevity increment is being paid will be used to caleulate the prorated amount to be 
paid to employees working less than eight (S) hours per day andlor less than twelve (12) months. 
Bus drivers shall be eligible for longevity payments as follows: 
Longevity Increment 
Years of Sen>iee 2003-2004 2004.2005 2005-2006 
After eight (8) years of service $380 $480 $580 
After fourteen (14) years of service $700 $850 $950 
After tweDly (20 years of serviee $1,250 $1,450 $1,550 
Sueh payment shall be prorated during the year, or paid atlhl' end of the year following 
the year he/she becomes eligible for such payment. 
Qptionnl Payment - An cmployec may elect to receive hislher Jongevity increment in _ 
equal payments based upon the payroll dates for the year, or to receive a lump sum at the close of 
the school year in June. Should an employee elect a lump sum payment and leave prior to the 
end of the school year, he/she will receive a longevity ineremellt baset1 upon the number ofdays 
helshe aetually worked in that school year. An election as to the type ofpayment the employee 
selecls to receive must be made by June 15 prior to the school year in which he/she lS to receive 
the longevity increment Once an election is made, it will he binding for the duration of the 
scbool year. 
If an employee is reqUired 10 relire because of ill health or having reached the mandatory 
relirement age, he/she sball be ptlid his/her full longc\iily increment, if applicable, provided 
he/she has worked one-half of the school year or more. 
3.	 Terminal Pay - CSEA Member Retirement Income
 
Bascd on Unused Temporary Leave
 
A retiring CSEA employee with a minimum often (10) years of continuous service in the 
District will bc ablc to cxercise one of the following options: 
Option I Additional Increment 
The prospective retiree may elect to receive during hislher last year of employment a sum 
(in addition to his!her contracted salary) of20% ofhislher annual salary of the year preceding 
retirement from the New York State Employees Retirement System OR a maximum of $3,000 
OR 
A retiring CSEA employee with a minimum of five (5) years of continuous service in the 
District wiH he able to exercise the following option: 
Oplion 2 Retirement Terminal Lease Pay 
The prospective retiree may elect to receive in July of the year following retirement a 
lump sum equivalent to 40% of the unused portion of his/her sick leave up to a maximum of200 
days at the rate of 1!230t/\ ofhis/her contract salary. 
Applicalion for Option 1, additional increment, must he made by March 1 of the year 
preceding retirement, and Ihe resignalion musl accompany lhe application for retirement tenninal 
leave pay. 
Appliealion for Option 2, terminal leave pay, must be made by March I preceding July in 
which the lump sum paymenl is to be made. 
4.	 Terminal Pay - Bus Drivers 
Bus drivers with a minimum often (10) years continuous service who retire will receive 
in July of the year following retirement a lump-sum paymen1 equivalent 10 $25 per day for each 
day of accumulated unused temporary leave up to a maximwn of200 days or 40% of their per 
diem pay for each day of accumulated temporary leave up to a maximum of 200 days, whichever 
is less. 
APPENDIX "E" CUSTODIAL MAINTENANCE AND TRANSPORTATION PERSONNEL
 
MONRO}:-WOODBURY CENTRAL SCHOOL DISTRICT CALENDAR OF DAYS OFF
 
APPENDIX "F'
 
GRIEVANCE FORM
 
STEP 1:	 ORAL PR~;SENTATION ASSIGN~;D DISTRICT GRIEVANO; # __~ 
TO DISTRICT REPRESENTATIVE 
Dated Oral Grievance Presented: _ 
Date or Dral Discussion: _ 
Individuals Present at Oral Disl.:ussion: 
Oral Detennination made by~ =__;_--~--­ 011:
-­(Name)	 (Dale) 
Oral Determination: 
:TEP 2:	 WRITTEN GRIEVANCE PRESENTED TO DIRECTOR 
Grievan'(s)' Name(s) _ 
Grievance was submitted to on: 
(Name of Director) (Date) 
Contract clause(s) Clllegcd to have been violated: _ 
Date ofOccurrence: ~ ~ ~ _ 
Specific Nature of Grievance: (Include names and alleged facts): 
Remedy Sought:	 ~ _ 
Determination by Dircclor: -----:c-----:=,--,--­ on: 
(Name of Director) (Dale) 
Determination: _ 
Supervisor:. _
 
Determination given to on: _
 
(Name(s) of Grievants and Union Representative)
 
Signed by Grievants and/or Union Representative Aeknowledging Receipt:
 
fEP 3:	 PRESENTATION TO CHIEF SCHOOL ADMINISTRATOR 
Grcivaul(s)' Name(s) _ 
Appeal submilted to _ 
-------,..,.---,----- ---- on:__~_=,.....,__--­
(Name) (Dale) 
Detennination made by _ on: 
(Name) (Dale) 
Signature of Person Making Determination 
Determination: _ 
Wriuen Dclenniuation given to-------c:-:----:-c:-c­
(Names ofOreivant(s) or Union Representative) 
;TEP 4: BOARD OF EDUCAnON 
Orievant(s)' Name(s)
 
Grievant or Union Representalive Requesting Board Hearing
 
(print) (signa.ture) 
Submitted to=-:_--=-__--=-_--c- _ on: 
for Board ufEduealioll eonsideration: 
--
Ronrd of Education considered Grievance on -----------=---cc:--------­
(Date) 
Delerminaliun: _ 
Delermination given lO-----------c~-__=_c:_-------­ on: --;:::--,--,---__ 
(Name(s» (Date) 
APPENDIX "G"
 
TO: ASSISTANT SUPERINTENDENT FOR PERSONNEL 
FROM: 
DATE: 
Please lx, advised that I chou~e not to work the additional hours outside my normal work day 
which would allow me to work the rt:gular 180 day minimum work year. Therefore, I am 
requestin~ that an amount of salary, equal to the time required at my regular pay rate. be 
deducted [rom my regular pay beginning 011 __ and I hereby aulhorize the 
District to make such siltaey deductions. I understand that this deduction is in accordance with 
Article of lhe current collective bargaining agreement between the 
District and the CSEA .and that thil'1 deduction makes the yearly salary r~eived by me consistent 
with the number of hours I will have actually worked this l>chool ye.ar. 
Thank you for ltddressing my request. 
Name (print) 
Signalure 

